
April 2019 

 

This is the first of what I hope will be quarterly messages from the Chief. 

So far this year, we have seen some different response numbers with January 

being unusually slow. However, we responded to 20 more calls in February of 

this year as we did last year but we are still about 20 calls behind this time 

last year. No doubt the late winter weather has had an impact. In the 

fire/EMS service, we find that typically things average out so by the end of 

2019 our call volume will be comparable to last year. Thus, we stay vigilant in our messages to 

our community about being safe and taking proper safety precautions whether you are driving 

or at home. It is our sincerest wish not have to meet you on a bad day but rather through our 

public outreach events or simply stopping by the station with you child or grandchild just to say 

hi. 

Like other volunteer fire agencies, we face many 

challenges ranging from an increase in training 

requirements, to increased costs of equipment and 

vehicles, and to a lack of volunteers with the time 

available to commit to the training that it takes to be a 

firefighter. It is this last challenge that is the most 

difficult. We have hired a full-time Recruitment and 

Retention Coordinator to facilitate the recruitment of 

volunteers, and to keep those that volunteer interested through different activities and training 

opportunities that might fit their schedules better. In addition, we are implementing the 

Resident Intern (RI) program this year. 

This program recruits those interested in pursuing a degree in fire science, 

emergency medicine, or nursing. The candidates will go through a selection 

process which includes a written test, physical agility, and an oral interview. 

We are partnering with our neighbor agency Umatilla County Fire District #1 

and between our two agencies, only 12 candidates will be selected.  

Our agency will house three of these candidates at our McNary station full time which will 

increase our personnel pool and decrease our response times. They will work duty shifts of 24 

hours on and 48 hours off. The RIs will go through rigorous training in their first month to 

become wildland firefighters and entry level structural firefighters. In return for their 

commitment, each intern will be reimbursed up to $2,000 of their tuition per term, will receive 

invaluable on the job training, all appropriate personal protective equipment, and a place to 

live at no charge. Their only cost is the food they eat. 

 



As the Fire Chief and member of this agency for over 30 years, to say I’m eager for this program 

is an understatement. I am excited to be ambassadors of our new upcoming fire professionals 

and see the excitement that I once felt as a beginning firefighter. This is the culmination of a 

vision that our previous chief had that I’m honored to be able to implement. The new 

candidates will start mid-June and after several weeks of intense training will begin the duty 

shifts mid-July. I will pass along successes and some of the challenges over the next few months 

with updates throughout the year on the RI program. We hope that you are excited about this 

amazing opportunity, for the successful candidates as well as for the benefits to our community 

as summarized eloquently by our bench outside our downtown station: 

“I am not here for me 
I am here for we, 

And we are here for them.” 
 

Be sure to check out the rest of our website and like us on Facebook. 


